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Described in the report is a project to develop and 
iiprovs the ccapetencies cf vocational agriculture teachers in 
Hississippi in the adaptation and implementation cf curriculuis in 
agribusiness. In phase 1, a series of seven workshops vere held 
focusing on development and use of occupational needs survey 
instruments, data analysis, and curriculum adaptation. The workshop 
in phase 2 concentrated on implementation of local curricuiar 
^adaptations in specialized areas of agribusiness and .natural 
resources. Prcject objectives, activities, and outcomes are briefly, 
described. An outline of the vorkshpp agenda is attached, along vith 
participant data summary information and the budget and financial 
report. Also attached are project-developed sample data collection 
forms to be used, in assessment of local employment opportunities in 
agricultural occupations. (NJ) 
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Period Covered ' April 30 - J.ime 15^. 1973 ' 



Project Objectives * . 

The u timate objective of this project was to develop and Improve 
the competencies of vocational. agrj.culture teachers in adapting and 
implementing c.urriculums in ^ribusiness. In order to accomplish this 
the following objectives, ver'e developed: : . 

Phase One . The primary objective in >Phase One was as follows: 

* 

- - To" involve 244 secondary teachers and 16 post- 
' secondary instructo'rs in a series of seven dne-day . * 
workshops designed to develop competencies in tKe 
techniques of conducting and using occupational 
needs -surveys in making curricular adaptations .in 
agribusiness and natural resources. ^ « 

In order to. meet the primary objective in Phase One of the project the 
following specific objectives were designed: 

1. To acquaint teacher^ with the most recent interpretations 
of the concept of 'agricultural educatio*n as it relates to 
agribusiness and natural resources, especially as^ related. « 
to career education;. 



2. To train agriculture teachers in the development and use^ of 
survey instruments for conducting local occupationa'l needs' 
studies; 

3. To train teachers in tl\e analysis of data obtained from local 
occupational needs surveys; 

>■ ' 

4. To traip teachers in th^ techniqucfe of adapting and redirecting 
existing local agricultural education curriculums; and 

5. To acquaint teachers with the techniques of providing reaTistic* 
instruction, especially as related to occupational experience 
programs. ^ ^ * 

Phase Two , The primary objective of Phase- Two was as follows: 

To involve 15 secondary and/or post-secondary teafthers 
in a five-day workshop to plan and develop techniques for 
implementing local curricular adaptations ^in specialized areas 
of agribusiness and natural resources. ^ 

Tn^ord^er accoli^ Phase Two ot the project 

the following specific objectives wre designed; 



r 



1. To involve teachers in analyzing specialized areas of 
agribusiness and natural resources so as to assist sxate* 
level leaders in iFoLmulating leadership po^^Uions as 
related to program directio^n; and 

2. To involve selected teachers 'in an in-service program for 
the purpose of analyzing curricular c6lnponents*in 
agribusiness and'\natural resources and developing 

.competencies in planning specialized agribusiness 
curricula. - " - * • 



Project Activities 

The activities involved ih the .ccyiduct of t 
below. 



project are presented 



Khast 



One 



^hasc One involved the conduct of seven workshops of 
one~day duration^ These workshops dealt with making curricular adaptations 
in agribusiness and natural resources and focused on analysis .o£ the 
local community *as a basis for program ^planning The workshops ^were 
held in strategic locations around the state selected on the basis of 
acces^bility by the participants. /The dates and locations of. the 
workshops were as follows:* . ^ * » . % 



May 8, 1973 
May 8, 1973 

May 9, 1973 
May 9, 1973 

May 10, 1973 
May 10, 1973 

May.lA, 1973 



Mississippi Delta Junior College, Moorhead 
Pontotoc Ridge Vocational and Technical* 

Education Center, Pontotgc - 
Hast Central Junior College, Decatur 
Booneville Vocational and Technical 

Education Center, Booneville 
Moaticello High. School, Monticello 
Pearl River VbcaDional and Technical 

Education Center, Hattiesburg 
South Panola High School, Batesville 



All teachers of cigriculture were requested to attend the workshop located 
nearest the school in^ which they taught. « ' , 

The agenda for the workshops was JojLntly planned by state, agricultural 
education supervisory staff,-* teacher educators, and curriculum personnel. 
(An outline of the agenda for the series of workshops is presented in 
^t^achment A.) All workshop sessions centered on adapting and: redirecting 
instruction in agricultural education te meet the training nee.ds in 
agricultural occupations of less than professional level. The publication 

entitled "Transitions in Aer^'""^ ^"'"^^ FHnrarinn gnruAing. ^ Agrib.u»ine99^ r 

and Natural Resources Occupations," published by the Aroertcan Vocational 
Association, was discussed and each' participant given^a copy. Curriculua 
materials for. planning agricultural education programs prepared in 1972 
were discussed in terms' of usefulness and njseded changes. Publications 
in this series are -as' follows: . ■ - 



A Guide for Planning Programs in Agricultural Educatiop 

A Guide for Planning Instruction in Agricultural Education 

A Guide for Manning Instruction for Adults -in Agricultural Education 

A Guide for Teaching Basic. Agriculture * . 

A Guide for Teaching Agricultural Production , - 

A Guide for Teaching Agricultural Supplies/Services • " . - ^ 

A Guide for Teaching Agricultural Mechanics 

A Guide for Teaching Agricultural Products . * *. 

A Guide for Teaching Orhaidental. Horticulture 

A Gui|e for Teaching Agricultural Resources * ^ " 

A Guiie for Teaching Forestry 



collection «^ 



The major topic of discussion in the worjcshops was making curricuiar 
adaptations based on local needs. In order to determine these needTs stress 
was placed on the necessity oL making a local co^unity analysis. The 
strategics for making such analyses as well aa po^^ble data 
forms on employment •of>portunities were discussed. (Samples of possible 
data collection forms are presented in Attachment B.) Each participanp 
was given* copies 'of these forms for use in making studies of the communities 
in which they teach. Techniques for identifying agricultural business 
establishments and, collecting accurate dat^a were discussed. It was stressed 
that once .the data were collected it was important that proper analytical 
procedures bfr followed and appropriate curricuiar changes be made. 

: V . 
Presenters ,in the workshops were as follows: 



Location 



Presenters 



Moorhead 



Pontotoc 



Decatur 
Booneville 



B. B. Robbins, M. Ag ri. ', Assistant .Supervisor 
- Ra y mond- firowrr; "lii.b. , Teacher Trainer in ' 

Farm Mechanics 
Jasper S^ Lec, Ed..D.» Curriculum Coordinator 

G» G. Powell, Jr. I M. Agri*, Assistant 
Supervisor 

J. C. Holland, M. Agri., Exetutive Secretary 
Gary F. Beasley, Ph»D. , lTistructlon;aJL Materials 
Specialist , ^ , 

/Same as Yloorhead) ^ . . 

(Same as Pontotoc) 



Monticcllo 



Uatt^^sburg' 



. B.. B. Robbins • ^ 
' Glenn See, Livestock Technician 



Ga r y F . Beasiey 

G» G. Powell ^ " ' 

T. E. Ellis, M» Agrl., State Supgirvisor 
Gary F. Bfeasley ^ . 



^atesville 




C. M. Brewer, M» Agri,» District Supervisor 
Glenn See 



Jasper S. Lee 



Phase Two . Phase Tvio involved the conduct of one workshop to, plan 
and develop techniques for implementing local curricular adapl^itions in* 
speci^ilized areas of agribusiness and natural resourcui>. Fifteen teachers 
,were selectedJto attend this worksh6p which, was conducted on the campus of* 
'Mississippi State University^. The teachers were selected by a committee 
of teacher edue.a'tors , supervisory personnel, and curriculum specialists. 
They were selected on the basis of their involvement in specialized areas 
of agricultural education and 'the geographic, location of the school in 
which they taught. It was felt that all geogjraphical^ areas of the state 
.should be represented among thfi participant^. 

This workshop focused on the pursuit of specialized problem areas. 
Te accomplish this, three subcommittees were formed in the areas of s 
curriculum, youth acjiivities , .and agricultural mechanics. The curriculum 
subcommittee was further divided into three. groups tc pursue problem areas 
jn curriculum. These .were concerned "with (1) filing, and library organization 
for an agricultural education department, (2) materials for teaching livestock 
judging, and (3) instructional materials for all areas of agriculture. A 
member of the/ state agricultural education supervisory stafM|r curriculum 
specialist w/6rked closely with eadh committee. 

Project Outcomes » ^ 

Phase One . The. outcomes of Phase One were as follows: • 

(1) Developed teacher competencies in making curricular 
adaptations in agribusiness and natural resources. 



(3)— Beveloped teacher competencies in conducting local 

community analysis studies as a basis for adapting 
and redirecting agricultural education curriculum. 

(3) Familiarized teachers with transitions that .are taking 
\ place xii agricultural education. 

(A) Acquainted teachers witlt new sources of instructional 

mat^erials for providing instruction in agribusiness and 

natural resources . 
' \ ' • • 

(5) Permitted evaluation of program planning materials 
currently used in agricultural education. 

The outcomes closely parallel those anticipated prior to condu'ct 
o f - t^ie* project . * . 



\ 



0, 



r 



Phase Two , The outcomes of Phdse Two were as follows: 

* (1) Permitted teach^r/^ to investigate specialized instructional 
areas in ^agribusiness and natural resources. 

(2) Developed a*' framework for promoting and 'expanding ' 
ins*t^ruction in agricultural mechanics in the area of 
preventive maintenance and repair of farm machinery/ 

(3) Developed plans for increased involvement in youth ' 

« leadership deveiojim^nt activities and redirection of some 

oX these activitie4\ # 

(4) . Located sources of instructional materials In various 

areas of agriculture and studied ways of fil-ing such 
materials in an .agriculture department library. 



Problems Encountered ' " ' ' • 

<• ■ * « 

- No real problems were encountered in the conduct of the* project. A 
small problem related to the inability of a few teachers to participate in 
Phase One due to conflicts with on-|^ing activities in the schools vhere 
they were employed. ^ This was a minot problem and affected .only a few 
teachets. - ^ 



Dissemination Activitfi.es . . 

Dissemination is interpreted here as the distribution of materials. 
The following materials were distributed to all teachers participating in 
the project: ^ ^ ' ; . ^ ' 

(1) "Trc^isitions in Agricultural Education Focusing on 
Agribusiness and Natural Resources Occupations**. 

•» » ^ 

(2) Sample forms for user in determinihg employment opportunities 
in agricultural occupations. ^ 

<3) "A Description and Source' Listing of Curriculum Materials in 
, Agricultural Education" (1972-1973). 



Evaluotion"^ Activ^lti^s 



^aioat iuu u£ th e ~TJrD] 



^ased on informal observations by staff 
members and writtcn^evaluations by participants. Phase One was fel( to be 
highly successful by project staff members, 4iowever» it deaJLfVith subjects 
which are best evaluated over a period of time. The duration of the project 
did not permit the inclusion of long-range evaluation information in this 
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report.. The staff of the project ^el/ieves that the objectives were 

achieved in teifms ot developing" competencies of teachers in techniques 

of ^conducting occupational needs surveys in making curricular adaptations. 

Phas6 Two was viewed as b^eing Aiigb4y successful by project staff 
and participants. Written evaluations by teachers contained the following 
selected statements: ' ^ • i 

*'Very good." 

-' -^ ' "Worked 'on^ some" areas tKat needed improving." ' 

"Information received will enable me to^da a Bette;: job 

next year." '^^^^ ' ^ • l 

"Workshop will coptribute much toward* t*he betterment 
0^ of vo-ag- in Mississippi. * / . * 
' "Se^ion in curriculum improvement has been one of the 
ipost informative and dynamic sessions .1 have 
participated in." 
"I know that this week's meeting will "help me in 
conducting my program." \ 
* "This has been /very productive effort."^* ^ 

**The committee on agricultural mechanics accomplished a 
great deal that needed attentiofi.;'^'^ * 
, ' "Responsibilities have been designated and these 'must: .be^, 
1 carried out. " * 



Follov"Up Activities ^ ; . - , 

Several follow-up activities wiii be a part Qf this project or 
partially derived from it. The&e include ,(1) the calling of a ctJmmittee' 
meeting by the JState Supervis9r of Agricultural Education composed- of 
representatives from this and other projects to discuss problems and 
strategies in agricultural education, (2) the X^velopment of an intensive 
effort to increase instruction in the preventive maintenance and repair 
of farm machinery, (3) the development of a publicity program on the 
impprtance of farm machinery maintenance, (A) the compilation and printing 
of a suggested filing and library system for agriculture departments, 

(5) the compilation and printing of lists of new instructioaai materials, 

(6) redirecting certain youth leadership de>j^eIopment activities, and 

(7) evaluation of agricultural' Education program planning materials in 
terms of usefulness, comprehensiveness, and authenticity. 



Recommendations 



A sample of teacher,s participating in the project was polled to determine 
thelt recommendations for the conduct of similar activities in the future. 
Their responses were taken in writtert form, some of which are listed below: 

Workshop on conducting occupatiorial experience programs ^ 
Workshop on chemical weed and insect control 
Workshop on qi/ality m^lk products ^ 
.Workshop on meats judging . . n " 
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Workshop oi\ parliamentary procejdure 
Workshop on livestock -judging 
Workshop on .electricity. 
Workshop on agricultural machinery 



V ' 



. It *is the consensus of the. proj'ect staff that^watkshop^s are needed 
in these and other areas, such as environmental protection, the metric 
system, "agricultural products, agricultural "supplies/services, and . 
ornamental horticulture. / - ■ 
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Attachment A 



Outline of Agenda Used in Conducting / 
UotfcSliops on Making Curricular Adaptativ)ns 
in Agribusiness and "Natural' Resourdes' 
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I ' 

Workshops on Making Currlcular Adaptations 
in Agribusiness and Natural Resources 
May 1973 



I. Vocational ^education curriculum for the l970*s ^ 

A. *What is the role of >vQcational education? 
B\ What are the 15 clusters^^of occupations? 

C- How is\agricultural educ'ation related to career .%duc4tion? 

: \' ^ ? 

.(Reference: "Career Education" booklet) 



,11.- Ag^i^cultural ed\ication for the 19^.0 's 



A. *What is the meaning of agricultural education^ .^^-^ 

B. What i? ag-rlbusiness? Natural respu'rces? '\ 

C. What *is the scope of education in agribusiness ^and natural 
resources, occupations? ^ 

^ (Reference: "Transit.ions in Agricultural Education / 
r . Focusing on Agribusiness and Natural Resources 

Occupations") ^ ' * ' 

III. Meet^ng^ th^* need for agricultural educatrion 

A. What are the state manpower data and training jieeds in agribusin'&ss 
and natural resources? Local? . '} 

B. What consikleration should be given -to Voecial groups? % 

(References: "Transitions in -Agricultural ©dycation Focusing 
on Agribusiness and Natural' Resources Occupations" and ^ 
agricultural education-program planning materials) • 

IV» Local '^community analysis as a basis for curriculum adaptations and * 
.^-^ redirecnion ■ ^ . . 

.-•/•' • 

A. What is meant by local community analysis? " <» ^ . 

B. Why is local community analysis important in. curricular plahning 
' and redirection? * 

C. How is local community analysis " accomplished? * . 

(References: Agricultural education program -p^lannlng materials 
and data collection forms for determining employment opporttihities 
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V. Adapting and redirecting local agriculture curriculums 



^ JL. 



, _A- How is community analysis a part of curricular redirectloti? 
B« What considerations are important in planning local programs? 
C. What is the role bf supervised occupational experience programs 

. « ■ ^ "* 

''(References: "Transitions* in Agricultural Education Focusing 
on Agribusiness and Naturax Resources Occupations" and " , 
' agricultural education pr<^gram planning materials) 

\ - 

VI. Securing instructional materials Nfor new curricular .areas 

A. What^are the sources of needed Xnstructional materials? 
5. What use caa be made of **A Descripti^^ and Source Listing 
of Curr'.cul^n Materials in Agricultural Education**? 

* , 

* (Reference: "A Description and Source Listing of Curriculum 
^laterials in Agricuitural-,Education) 



VI^« ^^EvaLuation of current program planning materials 

A« What use is being made of the agricultural education -pro^raDp 

planning materials? — — — " 
B. How. caiiMt]tese-4>e'*^m*pr6^^ 

XReferences: Agricultural education progx:am planning mat^eri^ls) 
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ACCachmenC 



Sample Data Collection Forms on 
Employment Opportunities in 
Agricultural Occupations 
Developed by Ptoject Staff for 
Use in Workshops 
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EMPLOYMENT OPPORTUNITIES IN AGRJCULTURAL PRODUCflON (01.01) 
K Conipany, Firm, or J^gency * 



A, Name of Company or Farm 

B. Address 



Phone No. 



C. Name of Person Interviewed 
0. Scope 

' 1. Size of EaVm 



2. Value of Land 
and Buildings 



3. Value of 
Products 
Sol^* 



E. Major Enterprises (In the blank bwtde "each number, specify the 
number of-acres or head of each enterprise.) , - 



•2 • • Beef Cattle 

2. Dairy Cattle 

3. CottOR 



4. 'Soybeans 

5. Poultry 

6. Vegetables 



7. SvMne 

8. Catfish 
9. 



Major Eeiuipment Used (Specify. the number of feach item.) 

1 . Tractor 3. Cotton Picker 

, 2. Combines \ 4. Farm Trucks 



II-. Employees ■» 

A. Total Number of Empjoyjees Cfucluding owners) 



^.5^ PJanting 
■ . 'Equip. 
^ b. Cultivating 
• Equip.' 



Job Titles and Requirements for Initial Employment 



c 

Job Titles 


No. 

.Full- 
Time 


No. 

Piirt- 

Time 


A< 
Wor 


Jditlonal 
(ers Needed 


Experi- ' 
""ence 
Required 


Training 
Required 


Now 


Next 
Five Years 


Yes 


. Tlo 


Yes 


No 


1. Farm Owner 


















A.>,^rm Manager 


















Afficultural 
3. Mechanic 


















Equipment 
4. Operator 


















5. ' Herdsjnan 






•A 












6. 


















r. 
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EMPLOYMENT OPPORTUNITIES IN AGRICULTURAL SUPPLIES/SERVICES (01.02) 
!• Company, Firm, or Agency 

A. Mame of Company , 

B. Address \ Phone No. - 



C* Name of Person Interviewed -'^ ^ \ 

D. Major Areas of Business (Indicate by percentage the approximate scope 
of each area in relation to-the total business.) 

1. Agricultural Chemicals 

2. Feeds ... - 

3. Seeds 

; 4. Fertilizers 

5. Equipment v.- 

^6. Other (Specify) 

II. Employees 

A. Total Number of Employees tincluding owners) 

B. Job Titles and Requirerfients for Initial Empleyment 





No. ■ 


No. 


^ Additional 
Workers Needed 


Experi- 
ence 


Training 


. Job Titles 


Futl- 


Part- 




Next 


Required 


Requi 


red 


Time 


Time 


Now 


Five Years 


Yes 


No 


Yes 


No 


1 . Manager 


















2. Salesman 


















3. Secretary 


















4. Bookkeeper 


















5. Utility Man 


> 
















6. 


















7. 
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EMPLOYMENT OPPORTUNITIES IN AGRICULTURAL MECHANICS (01.03) 
I.. Company, Firm, or Agency 

A. Name of Company ^ 

B. Address ^\ - , . . ..y. , Phone No* 1 



C. Name of Person Interviewed ; 

D. Main Function of Company Sales * . Service ^ 

* 

E. Kind of Business 

1. Agricultural Power and Machinery - 4, Water Management 

2. Construction and Maintenance . ^^5. Ag. Electrification 

^ 3. Soil Managepient _ ^ _ 6 . Other 

, = ^ - — ^ — — 

II. Employees 

A. Total Number of Employees (including owners^ 



B-. Job Titles and Requirements for Initial Employment 



Job Titles 


No. 

Full- 

Time 


No. 
Part- 
Time 


A( 
Wor 


Jditional 
kers Needed 


Expi 
enc4 


»r1- 
iired 


Training 
Required 


Now 


Next 
Five Years 


Reqi 


Yes No 


Yes 


No 


Sales Trainee 
1. and Salesman 


















Shop Foreman 
and Assistant* 
I. Shop Foreman 






i 












3. Mechanic 






J*' 


V 










Mechanics 
4. Helper 


















S. Parts Trainee 








•\* 










6. Parts Man' 


















Set-Up and 
7. Delivery Man 










* 








8. Utility Man 


















9. 


















10. ' 
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EMPLOYMENT OPPORTUNITIES IN AGRICULTURAL PRODUCTS (or.04) 
I. Company, Firm, or Agency 

A. Name of Company ] „ ^ . 

B. Address ^ - * Phone Ho. 



C. Name of Person Interviewed _ 
D* Major Areas of Business ^ 
' 1 . Food Products 

2. Dairy Products 

3. Non-food Products 

• 4, Inspectiolfi 



5. Other (specify) 



II. Employees - 

A. Total Number of Employees (including owners) 



B. Job Titles and Requirements* for Initial Employment 



Job Titles. 


No. 

Full- 

Tirae" 


No. 
Part- 
Time 


' Additional 
Workers tieeded 


Experi- 
ence 
Required 


Training . 
Reouired 


NOM 


Next 
Five Years 


Yes 


No 


Yes 


No 


1 . Manager 


















2. Salesman 


















3. Economist . 
















4 


.4. Inspector 


















5. Utility Man 


















6. Lab Technician 


















7. 


















8.. 
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I. Company. FirmTor Agency ^ 

A. Name of Company 

B. Address ' 7 "r — : 

Phone No. 



05) 




•C. Name of Person Intervfewe, 
0. Major Areas of Business 

: i. Arboriculture (Shrubbery) 

n?"c"^ture (Flowers) ' 



3. Landscaping 



Nursery 

- ■; . 5. Turf 

■ . -. ^- Other (Specify) 

" * Eniployees 

•A- ^^^^' Number'of Employees Mnri ^• 

"V'oj^ees (including owners) 



«• 9ob Titles and Requirements for Initial ^ 
I I . Employment 




5 
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EMPLOYMENT OPPORTUNITIES IN AGRICULTURAL RESOURCES (01.06) 
I. Company, Firm, or Agency 

A. Name of Company 

B. Address 

Phone No. 



. C. Name of Person Interviewed" 
0. Major Areas of Business 
. 1. Soil 



.2.. .Wildlife (Ga^e Farms and Hunting Areas) 

. 3. Water . _^ . - 

4. Fish (Recreational) 



5. Other (specify) 



11. Employees , • . 

- A.^ Total Number of Employees (includjng owners) 



B. ^Job Titles and Requirements for Initial Employmin^ 
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" tMPLOYMENT OPPORTUNITIES IN FORESTRY (01.07) 
I. Comptny, Firm, or Agency 

A. Name of Company ^ 

B. Address ' 1 Phone No. 



C. Name of Person Interviewed . 

0. Major Areas of Business 

1. Production . 

: ^ 2. Prot ection . , — 

^ 3. harvesting 

4. Wood utilization 

_5. Other (Specify)' 

LI. Employees 
/ A. Total Number of Dnployees (including owners) 



B. Job Titles and Requirements for Initial Employment 



Job Titles 


No . ■ 

Full- 

Tlme 


No. 
Part- 
Time 


Additional. 
Workers Needed 


Experi- 
ence 

Required 


Training 


Now 


Next . 
Five Years 


Requ 


red 


Yes 


Ho 


vis 


flo 


1. Mill Mintqer 


















2. Supervisor 


















3. Logqer 




* • 














.4. Forester 


















Utility Nan 
5. (Specify) 


















eX . 


















7. '\ 



















EMPLOYMENT OPPORTUNITIES\IN AGRICULTURE, OTHER 99) 
I. Comptny, Firm, or Agency, ^ 

A. Name of'Compiriy • ^ 

Address ^ i Phone No. 

* — • " 

C. Name of Person Interviewed « 

D. Major Areis of Business (Specify) ' \ - 

1. 



3. 

4. . ' 

II. Employees . , ■ ' 

A. Total Number of Employees (including owners) ■_ 

B. .Job Titl,es and Requirements for I nitivV Employment 





No. 


No. 


Additional 
Workers Needed 


Experi- 
ence 


Training ^ 




Full- 


^art- 




Next 


lleoui red 


ReQui«ed 


V Job Titles 


Time 


Time 


Now 


Five Years 


Yes 


No' 


Yes 




1; 


















2. 


















3. 






* 












4. 


















s. • 


















6. : 


















7. . • 
























\ 







^2 
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orrice or coucation ' , ' 

WASHINGTON. O.C.- imt > 

PARTICIPANT DATA SUMMARY 
(Port! C, D, ond F. Educotion^PrsfessUjis Dev«Upment Act 
Title v., P.L. 89«7e9, •mfiiJ«d) 


• UOCET BUREAU NO. %Um07%t 

APPHOVAL EXPIweS: l4/)l/rt 


1. OC PNOJtCT NUW9ER 

002525 '(AG-1) 


2 HAHi. Of SPONSORING INSTirUJJON ON A^£jJtr 

Mississippi State* Board for Vocational Education 


y STATE 

'-'Mississippi 


4. •. NuMBCR.Of 'PARTICIPANTS TO BC TRAINED IN THE • 
PROJECT 


k.'NUMBCR OF PARTICIPANTS COVERCO SY THIS SUMtfARf 
REPORT . > , 

185 ' 



DATA ON TaHTICIPA'NTS 







C. ACE 


7. PARTICIPANTS BY WHETHER OR 
NOT They are VIETNAM ERA 

VETERANS 






•. unimt 25 


21 - 


d. 35-39 


11 


f . 50-54 


17 


ft. Male 


185 


k. 2S-1» 


31 


• . 40-44 


n 


h. 55-5f 


16 


a< Viatno*^ a'« vatar«j;i 








e. 30-34 


38' 


1. 45-4f 


16 


i> 40 mni avar 


22 * 


b. Not Vtetna'^ era vc«arana 




$. RACIAL OR ETHNIC •ACKCROUNO 


f. PARTIClPA 
WERE SEF 


NTS BY WHETHER ThEIR INCOMES t 
ORE THEY ENROLLED IN THIS PROJ 


^AC. Oft 
CCT. 


Ne(fT> 9f bUck 




d. Amtricmn Indian 




• ELOW tHE. POVERTY LINE 


b. Pu«rto Ric«n 




e.-0rirnl«l 




Balaw ^avarty Ima 


4 


'e. M«xie«f^AmcTic«n 




r. Other than tha albava 


lis 


k. N«f baUw ta^arfy 


.na 


IAS 



to. GEOGRAPHIC DISTRIBUTION OF PARTICIPANTS (kf Sff al mmplmrmfnt pnofjo rhfa rft^imrt) 



Ala. 




k. Ga. 




* 

u. Md. 




a*. N. J. 




'ao. S. C. 




1 

*~«V. WyoT "" 




b. Alaaka 




I. Hawaii 




Maaa. 




af. N. M. 




. ap« S. D. 




a«. Canal Zana . 




* e. Ari«. 




^n. Idaho 




w, Mich. 




•C. N. Y. 




aq. Tcty>. 




ba. Guam - 




d. Af%. 




n. Illinola 








ah. N. C. 




ar. Tciai 




bb. Pucrta Rica 




a.vCa2. 




o. Indiana 






X 


aJ. U, 0, 




: a!i. Utah 




be. Virti'n li. 




. r. Cola. 




*p. Iowa 




r. Mo. 




ai. OHla 




at.;Vt. 




bd. Pacific Try'at 
Tenrilanaa " 




t. Conn. . 




q. K«na«a- 




aa. M0nl 




ak. OkJa. 




•u. Va. 




h. DaK 




f. Ky. 




ab. Nabr. 




aj. Oral* 




av. Waih.' 




ba. 0^9f99 Omp, 
Schaala \ 




1. D. C. 




■. L*. 




ae. Ntvarfa 




M. Pa. 




aw. W. Va. 




J. ria, 




1. MUna . 




.ad. N. H. 


1 


m. R. I. 




ax., Vt ae. 




br. Faraipi' 




t1. HIGHEST'DEGREE EARNED 






•.NONE 


b. H. S. DIPLOMA 


c. BACHELOR'S . 

' 110 


d-MfASTER'S 

75 


«. ED. 0.. 
• 


f. PM. 0. 



f2. OCCUPATIONAL BACKGROUND 



a. Currently employed (or within rha paal 5 fw 

amp/oyad)'in the (l^ld •! adueation 

i» 


185 


4m Navar pravlaualy ^mployad in lha ftald af adueatian 

by whether they were 


b. Praviouily amployed m the (leld af adueatian. * 
but nat within the past 5 yeara 




1, Cfn^layad In other prefaeelene requiring an^ 
eeedemie decree 


f 


e. Natrar pravtaualy amployad In tha (laid af 
•dueatlon ^ 




3. Heldinc an eeedemie decree but not werkinc 




1. Net heldinc en eeedemie de4'«e * 


1 



tl. ToYal years 6f TEACHING OB OTHER EMPLOYMENT IN TJHE FIELD Of EDUCATION 



b. 1*4 YEARS 


e. 9 


*9 YEARS 


*. YEARS 


c. 15-1* YEARS 






43 


24 


' 11 



a. NONE 



Is 



r. 20 OR MORE 



14. PJ^IMARY POSITION OR EMPLOYMENT STATUS AT PRESENT. OR IMMEDIATELY PRIOR TO PROJECT 



IN A PRESCHOOL. ELEMENTARY OR SECONDARY SCHOOL OR 
SCKDOLS. OR UOCAL EDUCATION AGENCY 


b. OTHERWISE EilPLDYEO 


t. Teacher trainer fin iniri* 
tMtiorx'ot highmr educerian) . 


• 


1. Teeeher 




S. tnetmetlenel madia (intl. Ilkftimnm) 




3. Aidminletreter 


% 


6. Cdueetlen aide er periprwfetelenal 




In Stetf ei1ue« egency 




'3. Supfnrieoi 




T. Sehoel valunteer 




y. Nor^^ducetien petition 




4. Pupil p*r«onnpI ipfcUIiit 




O^hnt edueetlan poeitlen 




4. SiU't^ni 





REPLACES Ot FORM r2l4, 4V4f, WHICH IS OBSOLETE. 



. I... 



23 



l«. SCHOOL on SYSTCM. [ U. CWAOE CCVELS.«ITH WHICH THE ^AWTlCI^ANTf A«.e ^..rMT« ■ C '— .- T. - , 

BY CONTROL 

•. Public 



it. CWAOC etVCLS jftTM WHICH THE f AWTtCI^ANTS' ASStGKMCMTS USU A^rrii7L"A7e^ 



b. K • Gr J 



4. Jr. Mlfh (T'tJ ^ 



It. AKCA'Or SCR 



f. CUm. % See. 



Vice or SCHOOL OH SVSTCH WHCne CHFLOyCOf^r#^<««i,#«h.r.ef«rVc; < 



Kursl smtU lowfi • poverty afss 


K 

— ^ 


4> Uffcan •'povcrtf tt'f 
Sukurkan 




e. Ufb«n • fen 








' ' ' — H 


• 


U. STUOENT 1 


lOOY or SCHOOL ^ 




TERMS or THE PERCENT VHO COME PROM FAMILIES AT ON BELO. THE -OVERTV Ll.»E 


^ 0% 




d. 'J0-2f% 












b. l-f% 
«- 10-19% 




30-39% 
r. 40-4f7. 


X 


1. T!HT?% 


1 


k. to- 100% 
\ ' ^ 





r rACKGNOu'iS'oV "^'-> "* ^"^i ^^"CEHT .HO COME FROM SPECir.EO MINORITY RACIAL 



on ETHNIC 



A. HEORO 0 
• 


« SLACK 


•. rucH 


TO niCAH 


C. MC 
. AMI 


XICAH* ^ 
EHICAH ^ 


0< AMEHICAH INOIAH 


C. OAlEHTAL* 


, <'0% 


• 


a. 0% 




0% 




07. 


6 


07« 




!• f% 




b. 1-9% 




b, 




b^ h9% 


1 


b. 1-9 7# 




c. 10-lf% 




e. 10-19%' 








e/ 10-197. 




10- 197. 




4, ao-297. 


— X 


d. 30-?97« 




c ao-29% 




4-- 20-297. 




4. 2>297. 




•. 30>3f% 




30-397# 








•. JO-397. 




4. J(^397« 




!♦ 40-49% 




K 40:497* 




f • 40-497. 




#. 40-497. 




r. 40>497« 




C. S0-S9% 




f. S0-S97. 




ff* 'si»S97«. 




ff.. 50-S97. 




C. $0-^9%' 




' iO-69% 




h. M>-.«9.7» 




Iw «^#9% 




h. i0-«97. 




Ik •0-«97« 




1. 70-797. 




». 70-797* 




i« 7>T9% 




I. 70-797. 




4. •70-79r# * 




J. •0-19% 




J. .•>997. " 




i« •o-a9% 




i. 'i0-a97« 




i. iO-997. 




k. 90-100% 




k. 90*1007. 




b« 90*100% 




b. 9>t007« 




b. 90- 100% 




< _ 3 









*«EA OF SPECIALIZATION fl' mi^I^tW In «* In.flfulign •IHI^r •^e««l«n; 



aO. MHTICIMHTS EM^LOYEO INJNSTITUT|6nS Of HIOHC^ COUCATrON. THOSE PARTICIPANTS DISTRItUTCD IN THE riWT 
CATEGORY Or ITEM 14b> At ^TEACHEH THAlNCM**. «Y AHEA^Of SPECIAL IZATION nON£ 
ARTS OR SCIENCES ' 



b. EDUCATION 



•. OTHER 



. ^ TYPE OF FOSITIOH FM WMIC^l FARTICIFANTS ARE FREPARINcl ^ 



ai, ALL PARTICIPANTS RY WHETHER THIS PROJECT IS PRCPARINO THtM TQ BHOAQC IN A DIFFERENT TYPE OF POSITION 



fVep«if for. Moe type of pOMtiOR m pt pivtm (•# mpMtf fei IIm U) 



185 



K^Vepttinc for ■ diff«rmt typ« of potition flncM* irh« ^ pr»#«rlfii u lactft.* 4ltUfni guA/cci; 



c Patidpnts in d^^efoiy b. 'afcioY* bjr type of potitte baA^ pf«P^ for 



r^- — : -f ' 




6. EdueationAi aidt or:pari|>foftaaionai 




X AittmiuativtDr 


' * • i 


i^. School' voluntocr 

* 




3. SupcTvitor 

— ^ 




t» OlhorsdiootiQnoi position (III ••cA««i; , | ; 




4 l^ipU pcfvonnol apcdaUst . 




\ 

tJ TsMffetr traintr (in «t ln%iliuilm mt N$ffr m4tAmUm) 




5. Inttnjctionai medit specitUit OncMln$ ll^mrim) 




r, i 1 . 1 




4 









A. I 



ERIC- 
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DEPARTM€NT OF HCAtTH, EDUCATION, AND WELFARE 
OrriCC or t'DUCATION • * 

WASHINGTON. O.C. 20201 
iOUCATION^L fCiSOHNCL OCVCLOPMENT PROCHAMS 

BUDGET AND FINANCIAL REPORT 



TITLK or PROOSAM BCPORTF.O 

-Workshc3ps for Djeveloping Competency of 
^ Instfuctors in Locdl Adoption of Curriculum 
in Agr-(hn<:;inpc;c: nnc\ M^Mir^l RoQ^iiT-r^^c 



^««^0<iCT tOUOA^NO 9t.»0W4' 



GRANT/CONTRACT NUMBER 

002525 (AG-l) 



A. OIKCCT COST^AOMIHISTtATlV E 4 IHSTRUCTIOMAL STAFF SALARIES 
1 OIRCCTOR 



N^ME A NOT AOORCSS Or INSTITUTION (Cliy, Mcf«. Z/P Co'^b) . 

"Mississippi State Board for Vocational Education 
P/O^Box 771 Jackson, Mississippi 39205 t 



.2 



'SECRETARIAL AND CLERICAL 



OTHER ADMINISTRATIVE SUPPORTING STAFF 



FULH-'TIME INSTRUCTOR^ 



PART-TIME INS.TRUCTORS 



LABORATORY ASSISTANTS 



fNSTRUCTIONAL ASSISTANTS 



LECTURERS ANO/OR CONSULTANTS, 



NO. 



NO. 



NO. 



NO. *- 







SUBTOTAL rOH SALARIES (Sitry ot L*ne« / thfwgh §) 



ft. OTHEK OIKECT COSTS 



10 



EMPLOYEE SERVICES ANO BCNEFITS 



TRAVEL 

OrnCE SUPPLIES, DUPHCATINO. publicity. COMMUNICATIONS 



J) 

M 

16 



INSTRUCJI0NAL*SUPJ»LICS KTC 



KCOUI«CO rEE5 \ * . c "^ 

CCUtPMCNT RENTAL AN D/OR OCPRf; Cl A TION,./i ( ttppticnbt**} 
» '^IWIOTAL FOk OTHKK DIRl Ct COSTS (Sum ot /.jn«i tO O^i /5; 



17 



BUDGETED 



. JOTAL DIRECT COSTS (Sum o) Unci 9 dnd !6} 



C. S TIPEND SUPPORT r^V<^rf«/ p^rUapmt») 
IS 



19 



20 



. 21 



?2 



PARTICIPA NTS xj^H> travel 
c 

OFPENOC.NTS PAID 



NO 185 



NO. 



TOIAL-SJIPEND SUPPORT (<^ufn^uf Linr,s IS ami tof 



TOTAL DIRECT AND STIPEND COSTS o/ / ify. m,,/.^; 



iNrmCCT COSTS Vf^ftriyf m l.,nf^ J o 



GRAND TOTAL (Kum o/ l.tnn^ ,?/ W .^2) 



TYPFf»NAMf Of Omp.CTOR 

T. E. Ellig 

TYprn NAMr a/io"^itle or f ina» cial orncr'n 



George LaFollett6 




$25m.QO 



$25QQ\QQ' 



^2^500.00' 



EXPENDED 



Waived 



SlCNATlil^E 



$2500.00 



or oirectom <f ^ //^ ' 



OE FORM 7203 ncPtAcri or rpRM ^micm is o«sou/Tr 



^L^U.,\f^ 

SlGNVfURtO^ Hna/cI^^ 



BALANCE 



_a 



JDl .... 



OATr. sioN^.c 

DATt SlOKf.L; 



ERIC 



25 



